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Exceptions

€ 58,000 (2026)

YES

OR

NO

Is there a substantial-interest shareholder, 
or their fiscal partner, who works for 

the start-up?

Customary wage schema 
not applicable.

If B is lower than A, B serves as 
the applicable reference for the 

customary wage.

Please note: the burden of 
proof rests with the 
withholding agent.

What is the wage of the 
highest-paid employee 

within the company (A)? 
€ .................

What is the wage from the 
most comparable 

employment position (B)? 
€ .................

The customary wage schema 
applies. Continue to determine 

the wage.

It is possible to deviate 
from the customary wage, 

in consultation with the 
Dutch Tax Authorities.

The customary salary 
scheme does not apply. 

The customary wage 
scheme is not applicable if 

the continuity of the 
business is at risk.

The salary to be determined 
does not exceed € 5,000 
(2026) per calendar year.



CUSTOMARY WAGE SCHEMA DECISION TREE (2026)2

08/2026 – FB26121

BDO can assist in determining and supporting the customary wage. In doing so, we consider, among other things: 
	X The most comparable employment position within the sector.
	X The wage of the highest-paid employee within the group.
	X The statutory lower limit and applicable exceptions, for example for start-ups or distressed companies.

A proper substantiation prevents discussions with the Dutch Tax Authorities and contributes to tax certainty.

Points for attention (not exhaustive)
	X How do you apply the customary wage scheme if you do have a substantial interest and work for the company, but have  
no influence on the level of your remuneration?

	X May the customary wage be calculated pro rata in the case of part-time employment?
	X Must the determined customary wage also be paid in full?
	X Which group company pays the wage, if there is more than one group company?
	X If there is more than one group company: on the basis of a management agreement or through application of the  
wage-through-payment scheme?

	X Has the obligation to be insured for employee insurance schemes been assessed? And has it been established by means  
of a decision?

	X Is WBSO optimisation possible?

MORE INFORMATION
Would you like more information? Please contact BDO Enschede.
Telephone:	 +31 (0)53 303 66 66
E-mail:			   enschede@bdo.nl

Did you find this interesting?
Receive, just like 14,000 other subscribers, the latest news on topics such as current publications and studies, tax regulations and 
legislative changes in your inbox every two weeks. Sign up via bdo.nl/nieuwsbrief.

Shareholders who perform work for their company are in many cases required to award 
themselves a customary wage. The amount depends on the facts and circumstances, such as the 
phase of the company and its financial position.

Customary wage 

Although this publication has been prepared and put together with due care, its 
wording is broad and the information contained in it is general in nature only. 
This publication does not offer recommendations for concrete situations. Readers 
are explicitly discouraged from acting, not acting or making decisions based on 
the information contained in this publication without having consulted an expert. 
For an advice geared to your specific situation, please contact BDO Accountancy, 
Tax & Legal B.V. or one of its advisers. BDO Accountancy, Tax & Legal B.V., its 
affiliated parties and its advisers do not accept liability for any damages resulting 
from actions undertaken or not undertaken, or decisions made on the basis of the 
information contained in this publication.

BDO is a registered trademark owned by Stichting BDO, a foundation established 
under Dutch law, having its registered office in Amsterdam (The Netherlands).

In this publication ‘BDO’ is used to indicate the organisation which provides 
professional services in the field of accountancy, tax and advisory under the 
name ‘BDO’.

BDO Accountancy, Tax & Legal B.V. also acts under the (trade)names: BDO 
Accountancy, Tax & Legal, BDO Accountants, BDO International Tax Services, 
BDO Tax Consultants, BDO Global Outsourcing, BDO Accountancy & Tax, 

BDO Outsourcing, BDO Retail Accounting, BDO Tax, BDO Legal, BDO Tax & Legal, 
BDO Accountants & Belastingadviseurs, BDO Belastingadviseurs, BDO Real 
Estate Valuation Services.

BDO Accountancy, Tax & Legal B.V. is a member of BDO International Ltd, a UK 
company limited by guarantee, and forms part of the worldwide network of 
independent legal entities, each of which provides professional services under the 
name ‘BDO’.

BDO is the brand name for the BDO network and for each of the BDO Member Firms.
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